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HEARTY CONGRATULATIONS TO HOWARD WEBB 
 

The Sheffield and Hallamshire County FA and RA members are 
delighted that Howard Webb, who refereed the World Cup Final in 
2010 in South Africa, has been selected to represent England at 
the World Cup Finals of 2014 in Brazil.  
Once again his two Assistant Referees will be Mike Mullarkey and 
Darren Cann. We wish the team every success! 

 
In announcing the appointments, the official statement from FIFA included these 
words about why Howard Webb and other international referees had been chosen to 
represent their countries at the World Cup Finals ---- “based especially on their 
personality and their quality in football understanding by being able to read the game 
and the teams’ tactical approaches towards each game”. 
 
Read those words again, digest what they have to say, and if you are a referee 
making your way up the promotion ladder you now know what you have to aspire to. 
Work very hard at your task, approaching every game at every level with great 
determination and a willingness to learn from others.  
 
No referee is perfect, but if you do your best to strive towards perfection you will 
certainly be a very competent and respected referee at the highest level you reach. 

 
NEW CHAIRMAN FOR COUNTY FA REFEREES’ COMMITTEE 

 
* After the resignation late last year of Brian Coddington as the Chairman of the 
County FA Referees Committee, former Premier League and FIFA Referee Uriah 
Rennie has been appointed his successor. We offer our best wishes to Uri for 
success in this role. 
 

 Stuart Royston of the Rotherham RA is settling in very neatly as the first-ever 
County RA full member of the County FA Council, and his feedback to society 
representatives has been much appreciated for its content. Keep up the great 
work, Stuart! 

 It was pleasing to see that Craig Pawson was referee recently for a Premier 
League game at Old Trafford in front of a crowd of over 75,000. Best wishes 
for future big games, Craig. 

 Making excellent progress in their careers near to the nation’s top level of 
refereeing are Darren England and Richard Wigglesworth. Well done! 

mailto:tedring@blueyonder.co.uk
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SHEFFIELD & HALLAMSHIRE COUNTY R.A.QUIZ 2014 
 
At the County RA Quiz in late January, the host society Doncaster emerged as winners and will 

therefore represent the County at the National RA Quiz Final later in the year.  
The quiz had a new format this year, thanks to excellent preparatory work by Quizmaster David Bennett. Three of 

the five rounds were on the Laws of Association Football, and it was based on the outcome of this that Doncaster 
won the right to represent the County. Their total score on the Law questions was 34, with Rotherham second on 
28 and Sheffield third on 27. A scratch team on the night (two from Doncaster and two from Rotherham), entered 
just for the sake of it, actually scored 38 on the Law questions but were obviously ineligible for the National Finals. 
There were two extra ‘fun’ rounds about historical matters --- The FA Cup and the England Team. .Combined, the 
final scores on the night were: Doncaster 59, County RA Scratch Team 58, Rotherham 45 and Sheffield 42.The 
Individual winner was County RA Treasurer Bob Ayre. Ted Ring was Scorer and Phil Woodward was 
Timekeeper. 
It was a great event and County RA Chairman Bill Webb said he had never been to a County event with so much 
‘enjoyable laughter’. There was tremendous camaraderie in Doncaster that evening! 

 

JOINING THE REFEREES’ ASSOCIATION 
 
We wonder how many referees ever give much thought to the value of becoming Full Members of the 
Referees’ Association, as distinct from remaining as Associate Members. 
Apart from the obvious advantages you will gain by meeting your colleagues regularly at monthly 
society meetings and learning the tricks of your trade from other referees, assessors and anyone else 
who has ‘been there and done that’, you can actually save yourself a lot of money at the same time as 
you gain excellent knowledge. 
In the latest issue of RA News, which is available from your society secretary, there was a neat and 

simple summary of the financial value of your FULL RA MEMBERSHIP. Here is what it said --- 
 

SUMMARY OF CASH VALUE OF RA MEMBERSHIP 
 

We often hear of complaints: what does the RA do for me? Why do I pay £12? 
For an annual national RA subscription of £12 for an adult, the potential gains are: 

 RAFA Incentive Scheme potential profit to member: £55.50 

 RA Conference non-member cost: £25.00 

 Accident Management non-member cost: £30.00 (minimum) 

 Constant legal helpline non-member cost: £45.00 (minimum) 

Total member benefit / profit: could be £155.50 
And don’t forget the added bonuses that are there: 

 Benevolent Fund membership 

 RAshop discounts for your supplies 

 Paris Smith legal fees discounts 

NOT A BAD DEAL FOR A £12 MEMBERSHIP FEE! 
 

Remember also that your County FA highly recommends  
RA membership to all its referees 

 
 

RECENT DEATH OF STALWART RA MEMBER 
 
Doncaster Referees’ Society lost its oldest and longest serving member on 7th 
December 2013 when BILL DAWSON passed away. 
Had Bill lived another four days he would have reached the age of 94 years, and his 
service to his local RA covered a magnificent sixty years. That kind of contribution to 
the life of any association is most praiseworthy. 
We send our condolences, if by now a few weeks belatedly, to Bill’s family and 
friends. 
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REFEREES HAVE A JOB THAT NEEDS DOING POSITIVELY 

 

There are thousands of clubs in all parts of our nation playing every week at the levels where 

the vast majority of our referees ply their trade. These clubs could be playing in the local park 

or on privately-owned fields. Wherever they are, they couldn’t exist for long without referees, 

This is a simple fact of life. 

 
Judging by the sort of comment that is made from 

the side-lines, and far too often from the technical 

areas, one could easily believe that referees were 

cultivated on trees and were there ready to be 

chosen as often as you could pick apples from a tree 

during a fine harvest. Some folk think that referees 

are like apples in the respect that someone should 

‘eat them alive’ whenever they feel the urge. 

Referee abuse invariably emanates from 
people who should know better. Ignorance 
of the laws is no excuse for abuse.  

 

There have recently been a few irrational, 

unreasonable outbursts of opinion aimed at referees 

at the top level of our national game, and the 

powers-that-be have been justifiably unprepared to 

accept that such comments are harmless. 

Punishments have been dispensed for this sort of 

thing over the years, many of them effective, a few 

of them less so. The fact that offenders are brought 

to task for their unacceptable comments is only 

correct, for if they are allowed to carry on 

unchallenged the eventual outcome is utter chaos. 

 

Now, referees who are subjected to such comments 

only occasionally receive them face to face. Much 

of the time the comments are made during the 

referee’s absence; and they are often made to the 

media to gain most publicity. Readers of these 

pages will not have been unaware, of course that 

these unreasonable, often character-attacking 

comments come from managers rather than players. 

The manager is most likely to be the one whose 

team has not won, especially if the margin has been 

a narrow one. 

 

There is some really good news in all this, however, 

and it is that referees at all levels should follow the 

example of our top referees. These people do not 

respond in public; they do not go seeking maximum 

publicity about having been accused of being cheats 

or some species of idiot. No, they do the right thing. 

If the abuse happens to have been directed at them 

in their presence, they remain calm and collected, 

they make no careless comments and they report 

the matter to the authority which employs them. If 

the comments are critical of them in an indirect 

way, as for example via television or radio, they 

leave it to their employers to take suitable action. In 

other words, at all times, no matter how much 
top referees are provoked and insulted, 
THEY CALMLY MAINTAIN THEIR DIGNITY 
AND ACT PROFESSIONALLY. 
 

Less experienced referees such as the ones referred 

to in the first paragraph above must learn from their 

more experienced colleagues who operate at the top 

level. They need to make sure they do what has 

been mentioned in block letters in the previous 

sentence. What they must NOT do is simply ignore 

the abuse and the unacceptable language that is 

often shouted loudly at them and about them. The 
problem will not go away unless positive 
action is taken. This means that the offender or 

offenders should be challenged politely but firmly 

as soon as the undesirable language is heard. Far 

too often, referees and assistants hear such language 

but turn a totally deaf ear to it. THAT is simply 

unacceptable! 

 

We have mentioned it many times before, so it will 

do no harm to repeat it again.  

 
If you ignore it and the referee in next game 
chooses to do his work properly, what does 
that say about YOU? And if you don’t report 
it when you know you should, how on earth 
can the FA disciplinary people do anything 
about it?  

 

 

THOSE FIELD MARKINGS 
 

The field of play is marked out with SEVENTEEN straight lines, SIX other lines that are arcs, ONE 
circle and THREE marks within the field of play and, of course, other additional markings such as to 
indicate ‘ten yards’ from the corner arc. 
 
The VITAL lines to ensure control for the referee are the straight ones.  
 

The field of play is the match official’s workplace. 
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WHAT DOES YOUR BODY LANGUAGE SAY ABOUT YOU? 
 

As a match official you need to be aware that as soon as you step onto the field 
from the changing-room you will be noticed by someone. It may be one of the 
players, a member of the management team, a club official or a spectator.  
 
Whether you consider this particular moment important or not, what you have done is 
create a FIRST IMPRESSION. You will not have another chance to do so --- you will 
have been seen, you will have been ‘instantly assessed’ according to your referee’s 
kit and also by your body language. 
 
Imagine for a moment that, instead of stepping onto a football field, you are entering 
an interview room. What do you want the interviewer to think about you? Do you 
want the interviewer to look long and hard at you in disbelief because you are 
dressed in a slovenly manner with a grubby suit and you have just ambled into the 
room? Or would you prefer it for the interviewer to be impressed by the confident look 
you have, your smart clothing and your impression of true professionalism? 
 
It is this kind of choice you have when you step onto the field of play before the game 
has even begun. In fact, you have already made your first impression of the day as 
soon as you met the first person present when you reached the ground. You cannot 
afford to miss the chance to exude the kind of presence that tells those you meet that 
you are proud to be involved in the match ahead and that you have the right kind of 
approach that says you mean business and you intend to be taken seriously and 
respected by everyone involved, whether they are players or not.  You are today’s 
official representative of The Football Association and you know exactly what 
is expected of you.   
 

Once the game is underway, make sure you look keen and 

interested in your work. This is not facetious advice 

because many experienced people say this kind of this too 

often about some of our referees. You have 

volunteered to be a referee; it is not some kind of a 

punishment; so make everyone recognise that you are 

absorbed with your duties and are taking them seriously. 

Don’t go right through to the end of your game without any 

hint of a controlled smile at times. It is often the timely --- 

yes, timely --- smile that can bring out the best reaction 

from a potentially difficult player. Don’t ignore behaviour 

that you know is unacceptable, both in terms of the Laws 

of the Game and in terms of common decency. In this 

respect, simply ignoring the kind of language that the Laws 

forbid is just not acceptable. Indeed, ignoring such 

behaviour is evidence of your ‘body language’. Don’t forget 

that you have come to your game to show that you are the 

official representative of the Football Association and you 

intend to do your work in the best professional sense.  

 

Remember --- YOU ONLY GET ONE CHANCE TO 

CREATE A FIRST IMPRESSION! When the first player 

loudly uses offensive language, and it might be fairly 

late on in the game before this happens, the manner in 

which you deal with it will beam out an impression 

about you that will ‘stick’. Many are the referees who 

have been poor in their general demeanour and 

attitude who have met the same team some time later 

and have had trouble on their hands. Equally, there are 

other referees who did their work professionally and 

later found they were respected before they had even 

blown the whistle for the first kick-off. 
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***** ASSAULTS ON REFEREES ***** 

 
 

In the unfortunate event of a referee being assaulted in the course of an official 
match appointment it is imperative, in addition to reporting the incident to the 

appropriate authority, that full details of the assault and the referee should be sent to 
RA Board Member Eddie McGrath (eddie.mcgrath2@gmail.com) who is responsible 

for collating these unsavoury incidents. 
 

For those members of The Referees’ Association that are assaulted we offer our 
full support. 

 

 

 

SELF – ASSESSMENT FOR REFEREES WHO CARE 
 

Referees who really want to work their way up the promotion ladder must adopt a 
positive attitude to every game they take. Being positive means, in simple words, 
being prepared to learn something useful from every appointment taken. 
 
Sometimes, there might be just one point to consider (--- if you are very fortunate!); 
more often than not there will be several matters to consider. A competent assessor 
will help you focus on the main points that arise from your performance. 
 
There’s an almost insurmountable problem here. It is one that our County FA, like 
County FAs all over the country, faces every year. There is a permanent shortage 
of qualified assessors to cover all the games that really should be covered in 
an ideal situation. Consequently, the ambitious referee who has gained a couple of 
promotions but wants to go further, will have plenty of games to referee --- but he will 
not always have an assessor to help him. From my own experience as a referee in 
past years, I often drove home from my games and thought, “Certain things have 
cropped up in my game today and I wish I’d had a competent assessor there to help 
me.” Another one of those IF ONLY situations in life! 
 
Well, if you fall into that category where you would like more assessments, don’t 
despair, because there are some things you can do to help.  
 
First and perhaps foremost, you could encourage one or two of your older and more 
experienced colleagues, especially those who offer common sense opinions in local 
RA society discussions, to consider a follow-up career as assessors. Guide them in 
the direction of your County FA’s Referee Development Officer, who will give them 
details of how they can qualify as assessors.  
 
Personally, I don’t know very many people who have decided to take up assessing 
who have not enjoyed helping less seasoned colleagues to become better referees. 
It is a most rewarding career development for the experienced referee. 
 
Another way you can help fill the gap in your assessment pattern in your refereeing 
career is this ---  
 

mailto:eddie.mcgrath2@gmail.com
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You can carry out a useful sort of self-assessment after every game. The first 
requirement for this is that you are brutally honest with yourself. 
 
You must completely forget the idea that everything in your game went perfectly. It 
didn’t! It may have gone very well for you, but the PERFECT refereeing performance 
has never been produced by any referee ever. There is ALWAYS something you 
can learn from your performance. 
 
Next, you should refrain from demeaning yourself to the extent that you think every 
one of your refereeing performances has been a poor one. Yes, you will have some 
games where you KNOW you have not done well, but there will certainly have been 
several aspects of it that deserve praise. If you feel unsure about this, just take out 
from your file a few official assessments where you know that you didn’t perform 
particularly well, and your competent, encouraging assessor will have complimented 
you on certain matters. Life’s like that! Swings and roundabouts, rollercoaster rides, 
crests of waves and troughs --- they all come to mind. Just try sticking to ‘the middle 
path’. 
 

Set yourself, via a self-devised check-list, something to help you 

along after every game. Here are a few ideas to set you on your way --- 
 

 Did I recognise and properly deal with the game’s first infringement? 
 

 Did I ignore comments that were clearly dissenting ones? 
 

 Were there any players who shouted unacceptable language and I 
simply ignored it? 

 

 If I applied advantage, did I afterwards let the offender and the 
offended both know I had seen the foul? Were my advantage signals 
correct and clear for all to see? Did I maintain them long enough to be 
seen? Did I make a proper advantage call? 

 

 Did I properly deal with players who were injured and needed 
treatment? 

 

 Did I try my best to obtain the best positions I could during free play? 
 

 Was my positioning at corner-kicks perhaps too predictable? 
 
There you have a few ideas to set you on your pathway of self-assessment. If you 
have a mentor, as distinct from an assessor, you might usefully find ways of involving 
him in your self-assessment process. He could even offer an opinion or two if he 
hasn’t been at the game in question. You see, there is ALWAYS something 
advantageous to learn from EVERY game, whether it is directly or indirectly. 
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NOTE --- There will be no County Rally held this year. In 2015 the hosts will be 
the Doncaster Referees’ Society.  

+++++++++++++++++++++++++++++++++++++++++ 
 

SOME REFEREES MAKE PRODUCTIVE COMMENTS TO PLAYERS 
 

Before considering a few useful comments that you might make to 
players on the field of play, you might think about a few general hints. 
Some of them you may already know about, but it will do no harm if you 
think about all of them. 
 

 First of all, remember that your bearing will reflect your confidence. Do not 

slouch your way onto the field before the tossing of the coin, because if you do the 

players will notice it and your game will not proceed in the best possible way. 

 

 Are you aware of the difference between confidence and arrogance? The first is your 

friend; the second is definitely your enemy. Nobody likes an arrogant referee, 

except those players who enjoying causing you some grief. 

 

 Never watch the ball that is kicked high into the air. The sure thing is that the ball will 

come back down again. Your eyes need to be focused on the dropping-zone, 

for that is where the next infringement may occur. 

 

 When a long pass is made forward, try to get into the useful habit of immediately 

glancing across to your active assistant. He may immediately flag for offside. 

On the other hand, he may have momentarily lost concentration and is not ready to 

help you as well as possible. As the referee, you need to know such things. 

 

 If you get so close to the action that you find yourself watching the ball and players’ 

feet, then you may be too close to get the best view. Try to hang back a little 

so that you can take in the fuller picture, including the hands and arms of the players 

contesting for the ball. 

 

 Remember that if a player is tripped it will be his natural action to put his arms out 

forward to protect himself as he falls to the ground. If he is taking a dive his arms may 

well be held out sideways or even backwards in a theatrical manner. This is yet 

another situation where you can benefit from not being too close to the action. A 
hang-back position of ten to fifteen yards often allows you to see more of the 

real action you are trying to control. 

 

 There is too much holding and pulling in some games. Ask yourself this question: In 

how many situations can one player grab hold of an opponent’s shirt accidentally? 

The answer is surely ‘almost never’. Remember also that a straight arm is a very 
powerful lever to hold off an opponent, so beware of the player who prefers to 

wear a long-sleeved shirt and hold his shirt-cuff in the palm of his hand. 

 

 In every team there is at least one player who is a potential cause of trouble 

for you as the referee. Try to recognise in the early stages of the game who this is and 
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then attempt to control his behaviour, including his comments. If you deem it 

worthwhile, involve the captain of his team who may be a help to you. 

 

 We are now well into the realms of exchanging words with players. You are 

well advised not to involve yourself in conversations with players during the game. If 

you do allow this to happen it is quite possible that you will lose your concentration --- 

which could be exactly what some players want, but you don’t! 

 

 If you need to offer a word or two of advice to a player about his behaviour or his 

attitude, say your chosen words quickly and firmly and then move 
promptly away from him. This may well deter him from dissenting your decision. 

 

 If a player vociferously confronts your assistant, intervene quickly. Do not let the 

incident pass unchallenged. I once heard a referee deal with such a situation very 

effectively by saying to the offending player, “Don’t argue with him. Try me. I’ve got 

red and yellow cards in my pocket.” 

 

Let us now consider some comments that have been used to players by 
some referees on the field of play. They are not offered in any particular 
order, so just consider each one and then decide if any of them are for 
you. Are they likely to be productive or counter-productive in the 
circumstances that arise? 
 

1. Say ‘please’ and ‘thank you’ occasionally, but do not overdo it. A good 

example of ‘thank you’ might be when the player taking the throw-in has reached just 

the place where you want the throw taking. A similar occasion might be when the 

player is wondering where the free-kick has to be taken. 

 

2. “It takes two to make an argument, I won’t be one of them.” Then move 

quickly away. 

 

3. “You’ve tripped him. You’ve pushed him. If I don’t caution you now, what 
will you be doing next?” 

 

4. At a dissenting comment about offside: “I think you were offside, and my 
colleague clearly agrees with me.” 

 

5. “You leave me no option but to caution you.” 
 

6. Said to two players who are intent on fouling each other: “You’ve won one each. I 
shall win the next one!” 

 

7. “Steady, please.”  Said as players come together at corner-kicks or in the midfield 

dropping-zone. 

 

8. “Keep your arms down, please.” Said to players in the goalmouth just as the 

corner-kick is taken. 

 

9. “Keep the game moving, goalkeeper,” when he is taking his time about the 

goal-kick. 
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10. “Let’s go!” Said when you want the free-kick taken without too much delay. 

 

11. “Come on, now! You know what’s expected of you.” 
 

12. “Another infringement and you’re in trouble!”  Don’t specify what kind of 

trouble, as this enables you to keep all your options open. 

 

13. “I might have missed that one. Sorry. But I won’t miss the next one!” 
 

14. “OK, you might think I’m blind. But I’m certainly not deaf!” Again, keep 

your options open. 

 

15. “Be careful! You are right on the edge!” 
 

16. “Steady! You’re in the last chance saloon!” 
 

17. “Think it! But don’t say it!” This may avoid the use of a card. 

 

18. “You may not think so, but I do.” 
 

19. “Captain, have a word with Number Six before it’s my turn.” 
 

20. “Careful! I’m a magician. I can easily change yellow into red!” 
 

 

 
 
That’s it for this time from BENCHMARK! 
 
If you have any contribution to make towards our next edition in April, please send it 
to the Editor in good time. 


